
Many thanks again for the every productive meeting yesterday. We are glad we reached an agreement on the scope of the project. As we are preparing the package of documents for the project , we have the following clarification questions. We understand it is a work in progress and many details are not yet set. To the extent possible we’d appreciate your feedback on the current thinking on the following aspects to inform the costing and implementation arrangements of the project.

Thank you in advance for your response. We are of course available for a call, if more convenient.

· Regarding the temporary unemployment benefit for people who are laid-off :
· We understood that the application for the benefit will be done by employers, who will submit names, bank account details and individuals tax ID number to MOF (or to which agency?).  Please confirm. 

Generally companies are obliged to provide the staff list as part of the declaration. Companies will declare about the people they had in their previous declarations but are left without pay in the current month. Declaration will additionally require bank account information. It will be submitted through MOF to SSA.


Do all formal wage workers have a bank account?  if not, how do you plan to transfer the benefit to those who don’t have bank accounts?

Around 95 percent Yes, ofall formally employed people are paid their salaries on their bank accounts; out of remaining 5 percent big majority will have bank account. Theoretically there could be very few people, which will be asked to open bank account.

· Which agency/ministry would be responsible for the payment of the benefit? Would there be any extra cost for you associated with the transfer?

After the revenue service receives the data, required information will be send to Social Service Agency, who will do the payments on individual accounts. This task will be enforced through existing human resources.

· We understood that incentives to report a false lay-off are little for employers (given the wage subsidy), but is there something planned to verify bank account holders and claims of dismissal?
As mentioned above, Companies provide staff list as part of the declaration regularly and cross-checking the employees’ ID is not a problem. Transferring system also guarantees that bank account holder and ID of the employee should match, otherwise transfers won’t happen.

· Regarding the retention scheme/w:
· Based on the income tax database, how many formal wage workers do you have below and above the 750 GEL/month threshold?
· Could you please confirm that the tax relief will be directly implemented by waiving the 20% income tax on payroll for workers with monthly wages below 750 GEL (and 10% for workers above the 750 GEL threshold)?
Subsidizing the employment retention implies subsidy equal to income tax rate (20%) for the first 750 GEL of the salary. The mechanism will work in that way that employees whose salary is 750 GEL or lower will get benefits equaling to 20% and people who are paid more will receive this benefit only on the first 750 GEL of the total amount, so the ratio of the benefit as % of the total salary will be lower, the higher the salary.

· Please confirm whether the duration will be 4 months as for the temporary unemployment benefit.
In general we are thinking of these social packages for the period from 3-6 months. It very much depends which scenario of the COVID spread materializes in the coming 2-3 weeks. When the economy is gradually open and how fast business starts to recover depends very much on how effective the current lock-down is and how fast we reach plateau and then decrease of spread. We assume that on average we will be dealing with package which is at least 150 GEL per person and at least 3 months. Having in mind the current turbulent situation all around the world and force major caused by the novel virus behavior of which is not yet analyzed fully, we need to have some flexibility in defining the exact amount and especially the duration of the support provided. But in any case it will be at least 150 GEL and at least for the 3 month period with very high probability of expanding it further but most probably not longer than for 6 months.

· Will the revenue service apply the tax relief to all registered companies automatically or is it on-demand basis (hence employers have to apply?)?
Revenue Service will automatically pick up the list of employees declared in the income tax declaration. Provide the list to Social Service Agency. Social Service Agency will cover the expense for the income tax of those employees (for the first 750 GEL). Employees in Public Sector and SOEs will be excluded from this measure.

· Regarding the one-off/temporary emergency benefit assigned based on the PMT scoring formula:
· Please confirm how many households are actually receiving ONLY the child benefits based on the registry data as of March 2020) and how many receive both TSA and child benefit. 
Thousand
	65 000 -100 000

	Households Registered with the score
	68,9

	Number of People Registered with the score
	190,4

	 
	 

	Number of Households Receiving Benefits (Only per child)
	20,1

	Number of all the members in the HH Receiving Benefits (only per child)
	95,3

	 
	 

	Number of Children in the HHs Receiving Benefits
	38,1

	Below 65 000 (All members receive benefit + child benefit)

	Households Registered with the score
	118,1

	Number of People Registered with the score
	392,6

	 
	 

	Number of Households Receiving Benefits (including per child)
	108,6

	Number of all the members in the HH Receiving Benefits (including per child)
	363,2

	 
	 

	Number of Children in the HHs Receiving Benefits
	109,5



· Will the temporary benefit of 200 GEL be added to the social assistance benefits households are already receiving (including the child benefit) or do you envision topping up whatever the household is getting to reach the amount of 200GEL per household? In the latter case, would the 200 cap apply to TSA recipient households?
We are envisaging on average 150 GEL per family in addition the child benefits. As explained above duration and amount very much depends on the severity of further spread of COVID in the country. It will be no less than 150 GEL per family, no less than 3 months, but exact amount and possibility of prolonging this one-time package up to 6 months is also quite realistic. We also need further negotiations how to administer this and most probably we will come up with the amount to pay per individual member in the family rather than a flat figure for the families of all size but on average, for our calculations we will assume 150 GEL per family.

· We understand that for the month of April you will use the information already in the registry to assign the emergency benefit (to about 70,000 hh with score between 65,000 and 100,000). For the month of May, applications will be opened for the emergency benefit (in addition to the regular application process for the TSA) using the same application form used to apply to TSA. Is our understanding correct? 

· New applications (those that come in in May) will be assessed and scored according to the existing scoring formula and the emergency benefit assigned to hh with score between 65,000 and 100,000.
TSA scores are checked and recalculated regularly, this process will continue and the “one-time” benefit will be given to all families which by the respective month is scored from 65 000 – 100 000. This does not require special registration.
Please also remember that the 2 other components (Salary co-financing and temporary unemployment benefits) are also automatically given to the people previously employed in the formal sectors. So part of these people who may lose their jobs for longer than the emergency situation have enough time to apply to regular TSA and get scored and meanwhile (3-6 months) will be covered from these temporary measures.
How long does it take for the household to receive the benefit (number of days between the day the application is submitted to the day the payment is made)?

[bookmark: _GoBack]Normal TSA scoring takes time around 2 months from the application.
